CAMERON PARISH SCHOOL BOARD
Stephanie Rodrigue, Superintendent
P.0.Box 510
Cameron, LA 70631
Phone: 337-775-5784 Fax337-775-5097
www.camsch.org
Application for Paraprofesslonals (Teacher Alde/Interpreter/Computer Lab Manager/
Chlld Specific Alde/Bus Alde)
Please circle position above for which you are applying Date:

Name of School to which you are applying:

Please Print In Ink
Name

Last First Middle Maiden
Mailing Address
City, State, Zip

Social Security No Phone Number ( )
Date of Birth:

Have you earned a high school diploma?

What school granted the diploma? When was the diploma earned?

Did you earn a degree? When did you earn a degree?

What were your major/minor areas? When did you attend?

How many semester hours did you complete? How many credit hours did you earn?

Have you worked in a position where you supervised children?

What was the name and address of your employer?

Record of Work Experience: (Attach Extra Sheet If Necessary)

Employer Position Date Address

Are you related to an employee/board member of the school district(s) to which you are applying?
O Yes O No If yes, list employee/board member’s position and relationship.

Employee’s Position Relationship
Employee’s Position Relationship
Employee’s Position Relationship

Have you ever been convicted of a felony? O Yes O No

Have you ever been convicted of an offense against the law or are you now under charges for any offense
against the Law?

You may omit: (1) traffic violation other than conviction for driving intoxicated; and (2) any offense committed
before your 17th birthday which was finally adjudicated in a juvenile court or under a Youth Offender law. O
Yes O No

While in the military service were you convicted by a general court-martial? O Yes O No

Have you ever been terminated or recommended for dismissal by your employer? O Yes OO No


http://www.camsch.org/

A list of the essential physical functions is: (please check your position)

Maximum Maximum
O Bus Aide 60 Ibs. O Teacher Aide 60 Ibs.
O Computer Lab Manager 60 Ibs. O Child Specific Aide 60 Ibs.

The above position requires continuous standing, walking, climbing, bending, crouching, push/pulling,
carrying reaching overhead and lifting/lowering of weight in the above amount. There will be physical
exposure to cold, heat, dampness, and noise. The ability to work appropriately with others in close
proximity is a must.

NOTE: Applicants for the following positions will be required to pass an appropriate literacy,

competency, and/or skills test at pre-determined levels of competency based on the position.
(Applicants will be informed of date and time of testing): School Food Service Technician

| certify the above answers to be true and correctly recorded, and it is further understood that false
statements will be grounds for termination.

Signature of Applicant Date

CAMERON PARISH SCHOOL BOARD IS AN EQUAL OPPORTUNITY EMPLOYER




CAMERON PARISH DRUG FREE WORKPLACE POLICY

YOU ARE HEREBY NOTIFIED that is a violation of the policy of the Cameron Parish
School Board for any employee to unlawfully manufacture, distribute, dispense,
possess or use on or in the workplace any narcotic drug, hallucinogenic drug,
amphetamine, barbiturate, marijuana or any other controlled substance, as defined in
Schedule I through V of Section 202 of the Controlled Substances Act (21 U.S.C. 812)
and as further defined by regulation at 21 CFR 1308.11 through 1308.15.

“Workplace” is defined as the site for the performance of work done in connection
with an activity under the auspices of the School Board. That includes a school
building or other school premises; any school-owned vehicle or any other school-
approved vehicle used to transport students to and from school or school activities;
off-school property during any school-sponsored or school-approved activity, event or
function, such as a field trip or athletic event, where students are under the jurisdiction
of the School Board.

YOU ARE FURTHER NOTIFIED that it is a condition of your continued employment that
you will comply with the policy of the School Board and will notify your supervisor of
your conviction of any criminal drug statute for a violation occurring in the workplace,
no later than five (5) days after such conviction.

Any employee who violates the terms of the School Board’s drug-free workplace
policy may be non-renewed or his or her employment may be suspended or
terminated, at the discretion of the Board.

Sanctions against employees, including non-renewal, suspension and termination
shall be in accordance with administrative regulations and procedures as prescribed
in Section GBK and related sections of the Cameron Parish School Board Policy
Manual.

l, , have read the above and understand that a copy
will be placed in my personnel folder.

Signature

Date



